DukeEngage Academy Syllabus

All sessions are 90-minute synchronous Zoom meetings.
Session 1: DukeEngage and Purpose
· Introductions, icebreakers, expectations for participation (20-25 mins)
· What’s the purpose of DukeEngage? (15 mins)
· Mind-mapping: What one word describes how you are feeling about DukeEngage? Why does DukeEngage exist? 
· Contrasting responses with DukeEngage’s mission statement (“DukeEngage enables students and faculty to collaborate with communities – locally and globally – to address critical societal needs through an immersive summer of community engagement.”)
· Voluntourism video
· What’s the purpose of community engagement? (35-45 mins)
· Two independent readings critiquing DukeEngage and models of community engagement, followed by pair-share and then whole group discussion:
· Reading 1: DukeEngage: Performative altruism
· Reading 2: An excerpt from the Nazareth Manifesto
· Takeaways, teaser, and reminders (5 mins)
Session 2: (Virtual) community and engagement
· Icebreaker and a reminder about expectations (10 mins)
· What is community? (15-20 mins)
· Mind-mapping: What words come to mind when you hear the word community?
· What communities are you part of? Students create lists or diagrams independently; each student shares one example. What makes it a community, and why do you value it? 
· Virtual community (10 mins)
· Independent reflection on the communities they will be a part of in their groups, their workplaces, the geographical locations of their workplaces, and in their lives, using the Virtual DukeEngage reflection sheet
· Virtual work (25-35 mins)
· In pairs, student share thoughts about what they can do to get the most from, and best contribute to, their work community (from the Virtual DukeEngage reflection sheet they completed above)
· Whole group sharing to compile a list of strategies
· Productivity (10 mins)
· Independent reflection on strategies for maintaining motivation and productivity in full-time, virtual work
· The rest of DukeEngage – in a virtual world (10-25 mins)
· Brief whole group discussion: How is DE different from an internship? (learning about social issues, being immersed in a culture, reflection) How can you foster these things within yourself and your group? What could hamper all this? (complaining, hiding, checking out mentally, speaking disparagingly, etc)
· Takeaways, teaser, and reminders (5 mins)
Session 3: Identity and social change
· Icebreaker and a reminder about expectations (10 mins)
· Social identity (15-20 mins)
· [bookmark: _GoBack]Students independently complete Social Identity Wheels and take five minutes to write about a time when their identity wasn’t understood or respected. Discussion about whether something like this might happen during DukeEngage – even virtually.
· Social change identity (30 mins)
· Two independent readings about various social change identities/roles
· Reading 1: Artist activists, policy lobbyists, early childhood educators: The great diversities in making a difference
· Reading 2: What role were you born to play in social change?
· Students share what they feel their own strengths and tendencies are – first in pairs, then (optionally) with whole group.
· Wrap-up (20 mins)
· Square, triangle, circle activity. Students reflect independently on:
· Square(d away): What’s one thing you learned during this series?
· Triangle: Three takeaways – three things you are going to do as a result of what we talked about
· Circle: What’s still circling around in your mind? What do you want to keep pondering?
· Each person shares one of the above with the whole group
DukeEngage expected learning outcomes:
· Cultivate a practice of critical reflection as it relates to community engagement to develop a more robust lens for analyzing this sort of work, understanding common pitfalls and a deeper understanding of the social change process  
· Gain a more nuanced perspective of self, purpose & place in the world
· Understand what it means to be a respectful, responsible and actively engaged member of a community 
· Develop a set of tools for building and sustaining respectful & reciprocal relationships across diverse communities and cultures while fostering an appreciation for the varied perspective and rich knowledge diverse communities provide 
· Learn a framework for ethical decision-making in community engagement work and beyond  

2021 Preceptors:
· 
· Alison Hurst (Durham, 2020)
· Andrew Carlins (Dublin, 2018)
· Ayooluwa Balogun- (Brazil, 2020)
· Bryn Lawson (Ahmedabad, 2019)
· Catherine McMillan (Boston, 2019)
· Clarice Hu (Peru 2019, Brodhead Fellow 2020)
· Eleanor Strand (Rwanda, 2019)
· Grace Meade Sipp (Portland, 2019)
· Hadeel Hamoud (Jordan, 2019)
· Kelsey Zhong (Boston, 2020)
· Maya Yvette-Lofton (Guatemala, 2019)
· Molly Monsour (San Fran, 2019)


